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Disability Strategy

Stanley College London welcomes applications from students with specific learning difficulties and disabilities (SplDD). We are committed to a policy, which allows, as far as possible, for equality of opportunity and access to higher and further education. Central to this policy is the following statement,

 

No discrimination on account of disability, race, gender or belief shall be shown against any person in determining whether such a person shall be admitted as a Member of the College, or appointed to its staff, or shall hold any advantage or privilege thereof.

 

For the purposes of this statement, definitions of disability are set by the Higher Education Funding Council for England and Wales (HEFCE) and include specific learning difficulties such as dyslexia and dyspraxia. This is an area of support that the College is also committed to resourcing and developing.

1.1 Purpose and Scope
Stanley College London is committed to a policy of equal opportunities for

disabled staff. For the purposes of this policy, disability is understood in the broadest sense and, in addition to mobility and sensory impairments, includes mental health problems, specific learning difficulties and medical conditions which may have an impact on day-to-day activities. This policy also extends to members of the public using college premises.

1.2. Aims
The Aims of this policy are to ensure that:

- Applications for admission from potential students or applications for

employment are assessed on the basis of the applicant's aptitudes, abilities and qualifications.

- Disabled staff and students have access to the manual support and

Partial support for adaptations to enable them to be included in to college life.

- The views of the individual student or member of staff are taken into account at all times when their requirements are being assessed.

- The members of staff working with disabled people, either as colleagues or as students, have appropriate information and support.

- The college takes steps to enable staff and students who become disabled during their time at the college to continue in their chosen career or course of study.
- So far as is reasonably practicable, college premises are made partial accessible and safe for disabled people but in future we Endeavour to be fully providing the appropriate support and facilities for disabled staff and students.
1.3 Implementation
The college expects all it’s staff to be aware of this policy and its related Code of Practice and to treat disabled people, whether students, staff or members of the public fairly, with respect and in accordance with this policy.

With the active involvement of both staff and students, provision is constantly being developed and improved, to add to the learning experience of all our students. Our Disability Strategy is closely linked to our teaching and learning strategy to ensure access to the curriculum. It is therefore important that we are aware of your needs so that, where possible, we can work with you to help support you.

Disability Equality Scheme

SCL values its diverse community. In order to maintain that diversity, SCL aims to ensure that all policies, procedures and practices do not disadvantage or exclude on grounds of disability.

 

Our aim is to understand and dismantle the barriers, which exclude and limit the life chances of disabled people and SCL is therefore committed to ensuring the appropriate reasonable adjustments are made to allow equality of access to all SCL’s activities. SCL expects all its staff, students, suppliers, contractors and visitors to endorse this commitment and to behave accordingly.

Confidentiality

Applicants and current students are not obliged to inform SCL that they have a disability and /or Specific Learning Difficulty; however all are encouraged to do so in order that we can provide the best and most appropriate advice and guidance possible.

 

If you are an applicant, any information you provide will be passed to Admissions Tutors and the Management Team and will be acted on only if we think that additional support will need to be arranged. Any provisions will be discussed with relevant staff and with you. You will also be asked on the admissions questionnaire if you will give us permission to pass on the information to those whom may need to know about your disability. We would advise you to allow this to happen in order to ensure the most appropriate support is discussed with you when you begin your course.
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